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October 21, 2014 

OPEN LETTER TO GOVERNOR MARK DAYTON 

 

Dear Governor Dayton, 

 

We are writing to express concern about recent newsworthy events that have impacted the 

African American community and to seek your assistance in establishing new standards of 

community engagement in major decision-making and resource-allocations with your office. We 

feel that it is imperative that a wide array of leaders and community members representing 

diverse perspectives are afforded the opportunity to provide solutions to the challenges and 

disparities facing our community. This has become all the more important, as concerns have 

been raised regarding the alleged conduct of two of our legislative leaders. As you know, 

Senators Bobby Jo Champion and Jeff Hayden have come under scrutiny in recent weeks for 

their involvement in a troubling $375,000 contract between CSI (Community Standards 

Initiative) and Minneapolis Public Schools. Senator Hayden has also faced criticism for his 

connection to Community Action Partnership. We are deeply disturbed by the allegations of 

misconduct and the implications this has for the broader community and access to resources 

intended to help the under-served.  

Irrespective of the end result of the allegations that have been raised against the Senators, it is 

imperative that new voices be given the opportunity to participate in important discussions that 

impact the African American community. Too often, just a small group of individuals are 

provided access to weigh in on key decisions. For example, it has recently come to our attention 

that your office has been working closely with a group of individuals who work primarily in 

North Minneapolis, along with African American elected officials, on a proposal to fund the 

work of select organizations in the Twin Cities. As we understand it, the proposal could draw 

upwards of $26 million if approved through the legislative process. Given the magnitude of the 

economic and employment challenges facing the African American community, there is no 

question that significant resources are needed to help close the gaps that exist. However, the 

current proposal and process that has occurred are problematic for at least a few reasons: 

 There has been no fair, transparent, or publicized community process that would allow a 

wider array of worthy community stakeholders to seek resources for their good work. To 

that end, many credible, effective organizations run by African American leaders in our 

community routinely face budget challenges that put their ability to provide services in 

jeopardy. These organizations deserve a seat at the table and a fair chance to advocate for 

the resources that they need to keep their doors open; 



2 
 

 Many of the individuals who have been working with your office are the same group of 

folks who were involved in or connected to the CSI debacle, including Clarence 

Hightower, who served as the fiscal agent for CSI; 

 An endorsement by your office may serve to legitimize the conduct of individuals who 

are currently deflecting allegations of exploitation and self-dealing; 

 Very few women of color have been allowed to participate in these closed-door meetings 

and to provide input on how to address the economic challenges impacting the African 

American community. 

In light of these concerns we ask that your office discontinue support for the current proposal 

that has previously been submitted. In the alternative, we would request that a more open, 

transparent, and competitive process be implemented that allows for broader participation by 

African American leaders, stakeholders, and community groups. By implementing a fairer, 

transparent, and open process, community members will begin to regain trust in our political 

system and to know that their voices and concerns are being heard. 

We are more than ready to see change take place in our community. We believe that change can 

come from the bright minds and people of integrity who are doing the heavy lifting and whose 

voices are typically excluded from decision-making tables, including women and young leaders.  

Thank you in advance for your consideration in heeding our concerns. We look forward to your 

response to the issues expressed herein. 

 

Sincerely, 

James Trice, Founder and CEO, Public Policy Project LLC 

Mark Robinson, Managing Partner, Black Launch Consulting, LLC 

Latasha Gandy, Executive Director, Students for Education Reform, Minnesota Chapter 

Nekima Levy-Pounds, Esq., Professor of Law, University of St. Thomas 

Chris Stewart, Education Advocate 

D.A. Bullock, Founder, Bully Creative Shop 

Lissa Jones, Independent Consultant 

Kenneth Eban, University of Minnesota student, SFER Member 

Ngeri Azuewah, University of St. Thomas Law Student 

Sidiq Abdullah, Hardworking African American man 
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Aaron Moore, Concerned community member 

Carshay Collins, Hard-working African American man 

Emanuel Werner, Jesuit Novice 

Leya Copper, Concerned Minnesota resident 

William Keatts, Organizer, Discussions That Encounter 

Dajenvi Powe, Concerned Minnesota resident 

Tariq Abdullah, Hard-working African American man 

Asmar Abdullah, Hard-working African American man 

Datoistan Powe, Hard-working African American man 

Bryan Cook, Hard-working African American man 

Cynthia Assam, University of St. Thomas Law Student 

Rashad Green, Hard-working African American man/Concerned community member 

 

 

 

 

 


